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Policy Statement

The College of Coastal Georgia (Coastal Georgia) strives to foster a safe environment where
students can engage in activities and organizations without compromising their health, safety,
or well-being. Hazing is strictly prohibited under this policy, as it can cause irreparable harm to
victims, their families, and the college community. Coastal Georgia aligns this policy with the
federal Jeanne Clery Campus Safety Act as amended by the Stop Campus Hazing Act (Public Law
118-173, 2024), Georgia's Max Gruver Act (2021 Georgia Laws Act 144), and Board of Regents
Policy 4.6.7 on Hazing, while adhering to best practices in hazing prevention.

Reason for Policy

This policy ensures Coastal Georgia's compliance with federal and state laws regarding hazing
prevention, student well-being, and community standards. It reinforces the institution's zero-
tolerance stance on hazing. It emphasizes its commitment to fostering a respectful and safe
campus while meeting all compliance deadlines established by the Stop Campus Hazing Act.

Entities Affected by This Policy

This policy applies to all College of Coastal Georgia students (including prospective students),
recognized student and school organizations, faculty, staff, administrators, and any other
individuals participating in college-sponsored activities or events. It also applies to alumni and
other non-students when their conduct falls within the Scope & Jurisdiction below.

Scope & Jurisdiction

This policy applies to hazing committed by students and by school/student organizations,
whether the conduct occurs on or off campus, online, during travel, or at any event or activity
connected to initiation, affiliation, continued membership, or participation in a school/student
organization. It may also apply to conduct by non-students (including alumni or other
participants) when their conduct falls within this scope or otherwise impacts the College
community. The College may address hazing-related behavior through this policy and/or other
applicable College policies, procedures, and laws.
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Who Should Read This Policy

e Coastal Georgia students, faculty, staff, and administrators.

e Members of recognized student organizations and their advisors.

e Campus Security Authorities (CSAs) and relevant compliance officers.

e Visitors, guests, or other participants in College-sponsored events or organizations.

Contacts

Contact Phone E-Mail

Dr. Michael Butcher 912.279.5815 mbutcher@ccga.edu
Joelle Rollins-Kent 912.279.4552 jrollinskent@ccga.edu

Website Address for This Policy
The policy is available on the College's Clery compliance webpage.
Related Documents/Resources

e Jeanne Clery Campus Safety Act, as amended by the Stop Campus Hazing Act (Public
Law 118-173, 2024)

e Georgia’s Max Gruver Act (2021 Georgia Laws Act 144 / O.C.G.A. § 16-5-61 (criminal
prohibition) and § 20-1-30 (institutional transparency/public disclosure))

e USG Board of Regents Policy 4.6.7 on Hazing

e College of Coastal Georgia Student Code of Conduct

Key Definitions
Hazing

In accordance with the federal Stop Campus Hazing Act and incorporating Georgia's Max Gruver
Act requirements, Coastal Georgia defines "hazing" as any intentional, knowing, or reckless act
committed by a person (whether individually or in concert with other persons) against another
person or persons, regardless of the willingness of such other person or persons to participate,
that—
(i) is committed in the course of an initiation into, an affiliation or connection with, the
maintenance of membership in, or any other condition or precondition connected to a
student organization or school organization; and
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(ii) causes or creates a risk, above the reasonable risk encountered in the course of
participation in institution or organization activities (such as the physical preparation
necessary for participation in an athletic team), of physical or psychological injury,
including—
(a) whipping, beating, striking, electronic shocking, placing of a harmful
substance on someone's body, or similar activity;
(b) causing, coercing, or otherwise inducing sleep deprivation, exposure to the
elements, confinement in a small space, extreme calisthenics, or other similar
activity;
(c) causing, coercing, or otherwise inducing another person to consume food,
liquid, alcohol, drugs, or other substances;
(d) causing, coercing, or otherwise inducing another person to perform sexual
acts;
(e) any activity that places another person in reasonable fear of bodily harm
through the use of threatening words or conduct;
(f) any activity against another person that includes a criminal violation of local,
state, tribal, or federal law; and
(g) any activity that induces, causes, or requires another person to perform a
duty or task that involves a criminal violation of local, state, tribal, or federal law.

The express or implied consent of the victim will not be a defense. Apathy or acquiescence in
the presence of hazing is also a violation of this policy.

Student

"Student" means any person enrolled or prospectively enrolled at the College of Coastal
Georgia, including all persons registered at Coastal Georgia, both full-time and part-time,
pursuing undergraduate or graduate studies, or residing in Coastal Georgia housing.

Persons who are not officially enrolled for a particular term but who have a continuing
relationship with Coastal Georgia are considered students (e.g., students between semesters,
internships, and admitted students).

School Organization

"School/student organization" means an organization (such as a club, society, association,
corporation, order, varsity or junior varsity athletic team, club sports team, fraternity, sorority,
band, student government, or group living together) in which two or more of the members are
enrolled students or alumni, including local affiliate organizations, whether or not the
organization is established or recognized by the institution.

Specific Examples of Hazing
Specific examples of acts which may constitute hazing include, but are not limited to:

(A) The wearing of signs or advertisements; (B) Quests, treasure or scavenger hunts; (C) Acts of
servitude; (D) Acts that embarrass, harass, or ridicule an individual; (E) Acts that create
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excessive fatigue; (F) Morally degrading or humiliating games or activities; (G) Acts which
destroy or remove public or private property; (H) Acts which violate federal or state law; (I)
Consuming any food, liquid, alcoholic liquid, drug, or other substance in a manner which
subjects the student to a risk of emotional, mental, or physical harm, including sickness,
vomiting, intoxication, or unconsciousness; (J) Experiencing threatened or actual exposure to
physical injury, including injury resulting from whipping, beating, paddling, branding, dangerous
physical activity, or exposure to elements; (K) Experiencing threatened or actual exposure to
mental injury, including injury resulting from activity adversely affecting the mental health or
dignity of the individual, sleep deprivation, exclusion from social contact, or conduct that could
result in extreme embarrassment; (L) Any action not covered above but defined as hazing in the
Max Gruver Act, O.C.G.A. § 16-5-61 or the federal Stop Campus Hazing Act.

Overview

Coastal Georgia believes that the safety and well-being of the student body and college
community are of the utmost importance in fostering a positive educational environment.
Hazing is a serious violation of this goal and potentially undermines and threatens the mental
and physical well-being of our students.

Key Requirements and Procedures
Immediate Safety

If anyone is in immediate danger or needs urgent medical assistance, call 911 (or Campus
Police/Security) immediately before submitting a report through the channels below.

Reporting Procedures

Coastal Georgia maintains publicized procedures for the prompt reporting of hazing incidents.
Reports may be made through multiple channels:

e Direct reports to the Dean of Students Office (912.279.5815)

e Anonymous reports through the University System of Georgia Ethics and Compliance
Reporting Hotline at 1.877.516.3466 or website

e Reports to Campus Security Authorities

e Online reporting through the Hazing Transparency and Max Gruver Report webpage

Confidentiality and Privacy

The College will treat reports as confidential to the extent possible; however, confidentiality
cannot be guaranteed. Some employees may be required to share information with appropriate
College officials to address safety concerns and comply with law and policy, and information
will be shared only with those who have a legitimate need to know in order to respond,
investigate, and take appropriate action while ensuring a thorough and appropriate response to
all reports.
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Support and Resources

The College can provide supportive measures for students impacted by hazing, including
counseling, medical support, academic support (as appropriate), housing-related assistance,
and other measures designed to restore or preserve access to College programs and activities.
Supportive measures may be available regardless of whether a formal conduct process is
pursued.

For support, students may contact: Counseling Center (counseling@ccga.edu), Health Services
(healthcenter@ccga.edu), Title IX Coordinator (mbutcher@ccga.edu), Dean of Students
(mbutcher@ccga.edu), Residential Life & Housing (residence.life@ccga.edu), and Campus
Safety (police@ccga.edu). These resources are also listed on the College’s Hazing Transparency
and Max Gruver Report webpage.

Investigation Procedures
Upon receiving a report of hazing, the Office of Student Conduct will:

e Acknowledge the report and promptly initiate a preliminary review to determine
whether the allegations fall within the scope of this policy

e Conduct a thorough, impartial, and timely investigation, ensuring the rights of all
involved parties are protected throughout the process

e Collaborate with law enforcement agencies as appropriate if the alleged hazing activity
involves potential criminal conduct

e Assign trained personnel to lead the investigation

e Maintain confidentiality to the extent possible, consistent with the need for a fair and
effective inquiry

e Administer disciplinary actions commensurate with the severity of the incident based on
the findings

e Evaluate organizational and campus-wide risk factors post-investigation

e Document all violations in accordance with the Stop Campus Hazing Act requirements

Resolution, Due Process, and Appeals
Resolution and Procedural Protections

Following the investigation, the College will determine whether the policy was violated and will
issue outcomes consistent with the Student Code of Conduct and applicable procedures for
individuals and organizations. Parties will receive appropriate notice and an opportunity to
respond to allegations. Decisions may be appealed in accordance with the Student Code of
Conduct for students and student organizations, or applicable employee procedures,
handbooks, or policies for employees, including applicable timelines and grounds for appeal.
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Sanctions and Violations

Clear and consistent disciplinary actions will be imposed on individuals or organizations found
responsible for hazing. Sanctions may include:

For individuals:
e Written warning/reprimand
e Disciplinary probation
e Educational sanctions/training
e Community service
e Suspension
e Expulsion

For organizations:
e Organizational probation
e Restrictions on activities/events (including intake/new member activities)
e Loss of privileges and/or loss of recognition (temporary or permanent)

Interim measures (pending investigation):
e Interim suspension of organizational recognition and/or temporary activity suspension,
as needed to protect health and safety

Legal:
e Conduct may be referred to law enforcement where required or appropriate; separate
legal consequences may apply.

Data Collection Reporting and Public Disclosure

Coastal Georgia complies with federal and state requirements for collecting and reporting
hazing incident data. As mandated by the Stop Campus Hazing Act, the College will document
all hazing incidents reported to campus security authorities or local law enforcement, and these
statistics will be included in the Annual Security & Fire Safety Report beginning with the report
issued on or before October 1, 2026.

For purposes of Clery Act crime statistics in the Annual Security & Fire Safety Report, the
College applies the federal hazing definition in 20 U.S.C. § 1092(f)(6)(A)(vi)—(vii), including the
federal scope of “student organization.” The institutional hazing definition in this policy is
broader and is used for conduct, prevention, and transparency purposes.

The College maintains a Hazing Transparency and Max Gruver Report webpage that includes
the institution’s hazing policies and reporting procedures, investigation and due process
procedures, retaliation protections, links to hazing statistics in the Annual Security & Fire Safety
Report, and information about the Max Gruver Act’s criminal prohibition of hazing (O.C.G.A. §
16-5-61).
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In accordance with Georgia law (O.C.G.A. § 20-1-30) and the Stop Campus Hazing Act, the
College will publicly disclose each adjudicated incident of hazing, criminal convictions for hazing
pursuant to 0.C.G.A. § 16-5-61, and other criminal convictions arising from any hazing incident
on its website for a period of not less than five years after final adjudication or conviction. This
public disclosure will include summaries of findings, the names of organizations involved, the
date(s) on which the incident was alleged to have occurred, the date the investigation was
initiated, the date the investigation concluded with a finding of responsibility, and the date the
institution provided notice to the responsible party or parties that the incident constituted a
hazing violation, descriptions of outcomes such as sanctions and adjudications, and a general
description of violations, including whether they involved abuse or illegal use of drugs or
alcohol.

The College will post required information within 15 days of final adjudication of institutional

hazing conduct cases and/or public notice of criminal hazing convictions and will clearly state

when no reportable incidents occurred in an academic year. Public disclosure will not include

the personal identifying information of any individual student and will comply with the Family
Educational Rights and Privacy Act (FERPA), 20 U.S.C. 1232g.

Hazing Education and Prevention
In alignment with the Stop Campus Hazing Act, Coastal Georgia will:

1. Implement a comprehensive and research-informed hazing prevention education
program for students, faculty, and staff that includes information about applicable local,
state, tribal, and federal law

2. Provide annual hazing prevention training for all advisors, coaches, and other personnel

associated with student organizations

Maintain a centralized reporting system for hazing incidents

4. Conduct a biennial assessment of hazing prevention efforts and campus climate
regarding hazing behaviors

5. Coordinate with local law enforcement on hazing investigations and record-sharing
when appropriate

6. Provide skill-building for bystander intervention, information about ethical leadership,
and promotion of strategies for building group cohesion without hazing

7. Include descriptions of prevention programs and primary prevention strategies in the
Annual Security Report

w

Retaliation Prohibited

Coastal Georgia prohibits retaliation against any individual who reports hazing or participates in
related investigations. Disciplinary action will be taken against any retaliatory behavior. These
protections are communicated in prevention training, policy materials, and on the College’s
Hazing Transparency and Max Gruver Report webpage.
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Amnesty Provisions

Coastal Georgia provides limited amnesty from institutional disciplinary action for individuals
who make good faith reports of suspected hazing incidents or who seek emergency medical
assistance for someone experiencing a medical emergency related to hazing activities. This
amnesty provision aligns with both the Max Gruver Act and the Stop Campus Hazing Act's
emphasis on encouraging reporting and intervention to prevent serious harm.

Forms
e Hazing Incident Report Form — Primary reporting mechanism for hazing incidents
e Student Code of Conduct — Detailed policies and procedures regarding student conduct
e Confidential Reporting Portal — Anonymous reporting through USG Ethics Point
e Anonymous Reporting — Additional confidential reporting options

Appendices

e None
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